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According to many researchers, a suitable cultural background can create conditions
that support the environment and lay the foundation for the efficient use of resources
and the creation of social responsibility. The aim of this study is to evaluate the
effect of organizational culture on green management with the mediating role of
psychological empowerment in West Mazandaran Electricity Distribution Company
as a study sample. This study is an applied research in terms of purpose and it falls
into the category of cross sectional - survey research based on its nature. The main
data collection tool is a questionnaire which has validated by three methods of
content validity, structural validity and convergent validity. In addition, Cronbach's
alpha has been 0.96 and the composite reliability of all dimensions of the
questionnaire has been above 0.7. The statistical sample of the study includes 98
employees of West Mazandaran Electricity Distribution Company have selected by
simple random sampling method and Cochran's formula for uncertain communities.
To test the hypotheses, structural equation modeling (SEM) technique with Smart
PLS3 software has been used. The results have shown that organizational culture has
a direct and indirect effect on green management through psychological
empowerment of employees. Therefore, it is suggested that organizations provide
the context for special attention to the green management by strengthening the
dimensions related to the two components of organizational culture and
psychological empowerment of employees.
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